U USRS S

3. Is the ppicant in compliance with the provisions of Section 310 of the Communications Act of 1934, a8 m Yo E Ne
anended, relating 10 nigrests of aliens and foreign goverrements? . o '

~ )f No, M13ch 38 EXhDR NO. e 3 SXplONItiON.

D 1 of ihe applicant’s last renewal application for Ihig station or other major application, has an "

3 m;.m’mm'bun mn?or tinal action been laken by any court Or adminigtrative body with respect to the D Yo LYJ No
0plicat Or parties (0 the spplication in 8 cwil or criminal proceeding, braought under the provisions of any law

- ting t0 the following any felony; broadcast reisted antitrust  or unfair competition; crimingl fraud or fraud

Jre 3nOther governmental unit; or discrimination?

i Yes, sttach as Exhidit No. 3 full description of the persons and matters irvoNed, iInCiuding an
igentification Of the Court or adminigirastve body and the proceeding (by dates and fils numbers) and the
= disposition of the Iiitigation,

=, Would 2 Commission grant of this splication come within 47 CFR. Section 1.1307, such that it miy hve 3 [™] vy [T]
significant ervironmemal impact?

— I Yes, attach 38 ExhDN NO. o 30 Erwirormentsl Assessment required by 47 CF.R. Section 1.1311.
if No, explain briefy why not. See statement attached

. Has The_spplicane pleced in is station's nspection fils ® the appropriate tmes the documentation reqwred [X] Ym [ ]
by 47 CFR. Sections 733828 or 73.3827?

If No, attach a8 Exhidt NO. . 8 complets statement of explenstion,

T The APPLICANT hereby waives sy cleim te the use of aay perticular froqueney or of the electromagastic spectrum os against the
reguistery powsr of the United States Decawse of the previeus wee of the sams, whether by liconss eor otherwise, and requests tn
- therization in secordanee with this spplication. (Ses Section 304 of the Commmications Act of 1934, ae asended.)

The APPLICANT acknewledges thet il the statemsnts mede in this opplication and attached onhibits ars considered materal
__presentatieas and that all the exhibite are o material part hereef and are incorperated herein as set ewt in full in the applicetion,

CERTFICATION: | eertify that the statements in this applisation are true, complets, and correst to the best of my knowledge and
“lief, and sre made in geed faith,

I——m The Rev. Dr. Ralph A. Bohlmann ’m@ 4’%

{17 Dute
President Sep. a7,19¢9
- WILLFIL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISMABLE BY FINE AND IMPRISONMENT. U.S. CODE, TITLE 18, SECTION 1001,

000003
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BROADCAST EQUAL EMPLOYMENT
OPPORTUNITY PROGRAM REPORT

(Te be filed with broadcast license renewsal application)

["For FCC Use Ony)

Call Letters KFUO No,

Name of Licenses The Luthran Church - Missouri Synod

City and State which gtation
is licengsed te serve

Clayton, Missouri

TYPE OF BROADCAST 'STATION (Check one)
Corrmmercial Broadcast Station Noncommercial Broadcast Station

q AM : v ]  =aucationat Radio
Station is operated non-commercial,

CJ ew [0 tow Power Tv [ educationat Tv

] combined am & Fm CJ  wernstionat
in same e

SEND NOTICES AND COMMUNICATIONS TO THE FOLLOWING NAMED PERSON AT THE ADDRESS INDICATED
BELOW:

Name Street Address
Paul Devantier 85 Founders lane
State Code Telephone No.
St. Louis MO 63105 (314 ) 725-3030

FILING INSTRUCTIONS

Brosdcast station licensees are required to afford equl opportunity 1o all qualified persons and to refrain from discriminating in
smployment and related benefits on the basis of race, color, national origin, and sex. See Section 73.2080 of the Conwnission's
Rules. Pursuant 10 these requirements, a license renewal spplicamt who employs five or more full-time station employees must fils
a report of its activities t0 ensure squal employment opportunity for women and minority groups (that is, Blacks not of Hispanic
origin, Asians or Pacific islanders, American Indisns or Alaskan Natives, and Higpanics). |f minorlty group represemation in the
availsble isbor force is less than five percent (in the aggregate), equal empioyment opportunity (EEO) program information for
minority group members need not be filed. However, EEQ program information must be filed for women since they comprise 3
significant percentage of virtually ali ared labor forces. If an applicant empioys fewer than five [ull-time employees, nc equal
employment opportunity activity information need be filed.

A copy of this report rmust be kept in the station's public filg, These actiony are required 10 Obtain license renswal. Faillure 1o
meet these requiremems may result in license renewdl being delasyed or denisd, These requirements are contfained in Section
73.2080 of the FCC Rules (47 CFR 73.2080), and are authorized by the Comrwnications Act of 1934, as amended.

D If your station employs fewer than five fuli-time employees, check the box 31 left, complete the certification below, return
the form to the FCC, and place a copy in your station’s public fils. You do not have 10 compiste the rest of the form,

H your station employs five or more fuli=time empioyess, you must cempiete all of this form and follow ail
Instructions.

D If minority group representation in the avaiiable labor force is lsss than 5 percent (in the aggregate) and you choose not 1o
file EEO program information for minority groups, check the box at left and complete the rest of this form with only the
information for your progran directed towards womaen.




CERTIFICATION 000005

This report must be certified, as follows:
By licenses, if an individual
. By a partner, if a partnership (general partner, if 2 limited partnership);
C. By an officer, if a corporation or an assocation; or
D. By an attornsy of the licenses, in case of physical disability or absence from the United States of the licensese.

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE, TITLE 18, SECTION 1001.

I certify 10 the best of my knowledge, information and belief, all statements contained in this report are true and correct.

SW,@M P

Title President

De sEp 27, 17¢€9
Nemerfié Y898 Church - Missouri Synod
Tobp’no %Mr« code)

“CC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

The soficitation of persons! informstion requested in this applicstion is authorized Dy the Commwunicstions Act of 1934, as
anended. The principal purpose for which the information will be used is 10 determine if the license renewsl requestesd is
consistent with the public imerest. The staff, consisting variously Of attorneys, accountams, engineers, and applications examiners,
will use the information to determine whether the license renewal application shouid be granted, denied, dismissed or designated
for hearing. If alt the information reguested is not provided, the application may be returned without action having been taken
upon it or S processing may be delayed while 3 request is made to provide the missing information. Accordingly, every effort
shouid be made to provide all necessary information. Your response is required 10 obtsin the requested authority.

THE FOREGOING NOTICE I8 REQUIRED BY THE PRIVACY ACT OF 1974, PL. 93-878, DECEMBER 31, 1974, § USLC,
662uieX3) AND THE PAPERWORK REDUCTION ACT OF 1880, PL. ¢6-611, DECEMBER 11, 1800, 44 USC. 3807.
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EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

I GENERAL POLICY

It is the policy of KFUO and KFUO-FM to provide equal employment
opportunity to all qualified individuals without regard to their race, color,
religion, national origin or sex in all personnel actions including
recruitment, evaluation, selection, promotion, compensation, training and
termination.

It is also our policy to promote the realization of equal employment
opportunity through a positive, continuing program of specific practices
designed to ensure the full realization of equal employment opportunity
without regard to race, color, religion, national origin or sex.

To make this policy effective, and to ensure conformance with the
Rules and Regulations of the Federal Communications Commission, we have
developed an Equal Employment Opportunity Program which includes the
following elements:

II RESPONSIBILITY FOR TION

Paul Devantier, Executive Director, is responsible for the
administration and implementation of our Equal Employment Opportunity Program.
It is also the responsibility of all persons making employment decisions
with respect to recruitment, evaluation, selection, promotion, compensation,
training and termination of employees to ensure that our policy and program
is adhered to and that no person is discriminated against in employment
because of race, color, religion, national origin or sex.

IIT POLICY DISSEMINATION

To assure that all members of the staff are cognizant-of our equal
employment opportunity policy and their individual responsibilities in
carrying out this policy, the following communication efforts are made:

The station's employment application form contains a notice
informing prospsctive employees that discrimination bescause of
race, color, religion, national origin or sex is prohibited
and that they may notify the appropriate local, state, or
federal agency if they believe they have been the victims of
discrimination.

Appropriate notices are posted informing applicants and employees
that the station is an Equal Opportunity Employer and of their
right to notify an appropriate local, state, or federal agency if
they believe they have been the victim of discrimination.
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IV RECRUITMENT

When vacancies occur, it is the policy of KFUO and KFUO-FM to seek out
qualified minority and female applicants. We deal only with employment
services, including state employment agencies, which refer job candidates
without regard to their race, color, religion, national origin or sex.

We contact the various employment services and actively seek female and
minority referrals and we specifically request them to provide us with
qualified female and minority referrals. See sample reply form attached.

When utilizing media for recruitment purposes, help-wanted
advertisements always include a notice that we are an Equal Opportunity
Employer and contain no indication, either explicit or implied, of a
preference for one sex over another.

We encourage present employees, particularly minority and female
smployees to refer minority and female candidates for existing and future

job openings.

v TRAINING

We encourage employees to seek additional job-related formal education.
We also encourage training through workshops, seminars, etc. Approved
training programs quslify employees for time off with pay while acquiring
additional education and/or training.

VI COMPLAINTS

There have been no complaints filed against the stations during the
past licensed period with regard to the stations' employment practices.

VII  JOB HIRES

During the twelve month period beginning Octobar 1, 1988 and ending
September 30, 1989, we hired a total of six persons, two white malas and
four white females.

VIII PROMOTION

It is our policy to provide promotions on a nondiscriminatory
basis. Further, to assure that minorities and women are given due
consideration for promotional opportunities, special effort is taken to
encourage minorities and women to qualify and apply for advancement.

There were no promotions at the stations during the twelve month
pericd prior to the filing of this application.

X EFFECTIVENESS OF AFFIRMATIVE ACTION PLAN

KFUO and KFUO-FM have long been committed to Equal Employment
Opportunity and will continue to act affirmatively to maintain that

committment.
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This is to acknowledge that I have received a letter from Station
KFUO-FM seeking female and minority referrals for job openings
at the station.

-7

7-2/ 7

Date

The following action (has been] [will be] taken:

Other organizations to contact:

Name Address

SUSMITTED Y
SNELLING & SNELLINM
PERSONNEL COMSULTANRTS
77 West Poit Plaza, Suitr 41§
PHONE: 378.55C0
St. Louis, Mo. 63146

85 FOUNDERS LANE
str. Louis, Mo. 63105
(3 14) 725-0099
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7/6/92

Marcia Cranberg

Dear Marcia:

I have began to examine the additional questions asked by the FCC
regarding the EE{ issue:

Rather than wait for my full response, I wanted you to look
at the first question, and get your thoughts about it.

The other three questions are informational in nature.
I agree with the question asked by FCC and do not have a ready

explaination. I did count 14 persons hired over the period
of October 1, 1988 to September 30, 1989:

Full time: Part time: :

Bob Thomson 10/24/88 Robert Armbruster 8/18/89
- James Bebo 2/22/89 Eugene Ficker 3/3/89

Carolyn Miller 5/15/89 Jeffery Meyer 4/10/89
- Wynn BRessler 9/18/89 Daniel Ramsey 4/24/89
- Lucy Walker 3/20/89

Glynelle Wells’ 3/20/89

Frank Wood 6/19/89

Angela Burger 9/8/89

Christine Keseman 8/23/89 (Secretary, this is the"lower-level"
position. She was rehired after a
maternity leave)

David Schultz 9/25/89

Page 4 of theEEO supplement does state we hired a total of six persons.

I'1l continue to work on the rest of it.

85 FOLNDERS LANE
ST Lotris, Mo. 63105 N
(314) 725-0099 ’ wf

H‘.’ﬂ




